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Oman Aluminium Rolling Company LLC (OARC) is committed to conducting business
ethically, responsibly, and with respect for internationally recognized human rights. OARC
maintains zero tolerance for child labor, forced labor, bonded labor, human trafficking, and
all forms of modern slavery within its operations and supply chain.

Information about OARC's values, operations, products, sustainability performance, and
approach to responsible business practices is available on the company's website and in its
annual ESG Report.

OARC does not employ workers below the age of 15 and prohibits the Worst Forms of Child
Labor. Age verification is conducted as part of the recruitment process to ensure
compliance with applicable labor laws and human rights standards. OARC also considers
child labor and human rights compliance as part of its assessment and audit activities for
identified high-impact suppliers.

OARC prohibits all forms of forced labor and human trafficking. Employment is freely
chosen, and workers are free to terminate their employment in accordance with
contractual notice requirements without penalty. OARC does not charge recruitment fees
or require deposits from workers, retain passports, identity documents, work permits,
travel documents, or training certificates, restrict workers' freedom of movement, or
engage in debt bondage, coercion, or any other form of involuntary labor.

OARC promotes responsible sourcing practices throughout its supply chain and expects
suppliers, contractors, and business partners to comply with applicable labor laws, human
rights principles, and OARC's Supplier Code of Conduct. ESG assessments, due diligence
activities, and supplier audits are conducted, where appropriate, to assess compliance
with labor, human rights, and ethical employment requirements.

OARC's commitment is supported through its Human Rights Procedure, Code of Conduct,
Supplier Code of Conduct, Whistleblowing Policy, and employee grievance mechanisms.
Employees and suppliers are provided with awareness and training on human rights,
ethical labor practices, and modern slavery risks. Workers and external stakeholders can
raise concerns through confidential grievance and whistleblowing channels without fear
of retaliation.

During 2025, OARC identified no incidents of child labor, forced labor, human trafficking,
or modern slavery within its operations. OARC remains committed to continuously
strengthening its human rights due diligence processes, promoting responsible business
practices, and fostering a culture of respect, fairness, and accountability throughout its
operations and value chain.
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